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The Autistic Self-Advocacy Support Framework—Your Guided Workbook

How to use this Workbook
This is a guided workbook to help you identify unmet needs, support strategies, and prepare support and accommodation requests.
Please note that this is a practical learning tool, not a legal guide or a guarantee that an individual or institution will provide a requested support.
The three stages 
STAGE 1 — PREPARATION: 
(1) Identify unmet needs • (2) Identify the support strategy • (3) Identify specific requests 
STAGE 2 — PREPARING FOR ACTION: 
(1) Prepare documentation
STAGE 3 — ACTION: 
(1) Inform • (2) Educate • (3) Request • (4) Collaborate & Solve 
Workbook usage guidance
The workbook intentionally provides open room for brainstorming. You can type directly into the file on a computer or print it and write with pen/pencil if that works better for you.



How to use this Workbook (continued)
If you are the autistic person
Use this workbook to help you understand your own inner experiences and what in your external environment is contributing to your challenges. 
Your answers do not need to be organized, complete, or polished. Stream of consciousness answers are appropriate during the brainstorming stages of the process. 
If you are a parent or caregiver
Include the autistic person in the process of identifying the underlying mismatch and needs as much as possible. 
If they are non-speaking try and engage with questions that they can respond to non-verbally. 

The “Whole” (big picture context)
STAGE 1  •  PREPARATION—BEFORE REQUESTING SUPPORT
1. Identify your underlying unmet needs
2. Identify the correct self-advocacy support strategy 
3. Identify specific accommodations and/or skill supports to request
STAGE 2  •  PREPARING FOR ACTION
1. Prepare documentation
STAGE 3  •  ACTION—REQUESTING SUPPORT
1. Inform   2. Educate   3. Request   4. Collaborate & Solve


Where to begin
Define the situation your self-advocacy will be addressing
Before you start the self-advocacy process, you need to first zero in on the situation you are looking to address. 
The situation may only have one challenge, with one underlying need, and one needed support solution. But more than likely the situation will require multiple supports and have multiple underlying unmet needs and resulting challenges. 
If this is the case, complete the relevant sections for each category of need (sensory/social/cognitive).
Briefly describe the situation you are trying to address 
Write a description of the situation you want to address and what you have already tried, if anything.




Before you begin

This framework is not designed for a hostile person or environment. 
Disclosure can sometimes lead to retaliation, discrimination, or worse treatment. If a setting feels unsafe or hostile, you may need to look for a different route to obtain support rather than relying on this process.
If this approach will not work because the person/party is not likely to be collaborative or is otherwise unsafe, answer the following question…
Who can I reach out to for help that is outside of the specific context who may have ideas or guidance?



 


STAGE 1 · PREPARATION
Step 1 • Identify the underlying unmet need
Begin with a situation that is challenging. Focus on the mismatch between your needs and the environment, not just the behavior other people observe.
Describe the specific situation or setting where the challenge occurs.
 

 
 



What about the environment is making this difficult or distressing? (Examples: noise, clothing, unclear expectations, unwritten social rules.)

 
 



Which area seems most relevant?   ☐ Sensory   ☐ Social   ☐ Cognitive   ☐ Unsure
What do you think your underlying unmet need might be?

 

 
 


For parents/caregivers: Ask, listen, observe, and make space for the autistic person’s own understanding of their internal experience. If they cannot explain it yet, write down what you believe might be going on, but recognize that there may be something else contributing to the situation than what is visible to you.

STAGE 1 · PREPARATION
The three main challenge areas
There are three main areas where autistic people experience most of their challenges. 
· Sensory
· Social
· Cognitive
When you work through the decision tree on the next page of this workbook, these are the areas you will be thinking about.

Sensory
For sensory challenges, ask which sensory inputs are contributing to the mismatch with the environment. This will include loud or visually overstimulating environments, environments with other sensory triggers (smell, physical touch). Food and clothing triggers. 

Social
For social challenges, ask which social conditions are contributing to the mismatch with the environment. This will include unclear or inconsistent social expectations. 

Cognitive (learning / processing)
For cognitive challenges, ask which learning or processing conditions are contributing to the mismatch with the environment. This will include how information is delivered and teaching approaches. 

Note: The cause may also be a “regular” human need or a co-occurring condition. 

STAGE 1 · PREPARATION
Step 2 • Follow the decision tree—start with sensory

SENSORY Questions 
1. Is this challenge sensory-related?
☐ YES  ☐ NO 
If YES, proceed with RMATT solution process.
If NO, move to social questions.

2. RMATT—Can the solution be implemented without external support?
☐ YES  ☐ NO 
If YES, implement the solution. The process ends here. 
If NO, proceed with preparation stage of self-advocacy framework.

SOCIAL Questions
1. Is the challenge social-related?
☐ YES  ☐ NO 
If YES, proceed with question 2.
If NO, move to cognitive questions.

2. Is the challenge skill-related? (related to an underdeveloped skill)
☐ YES  ☐ NO 
If YES, proceed with EASE preparation framework. 
If NO, proceed with accommodation brainstorm process. 



COGNITIVE Questions
1. Is this challenge cognition-related (learning / processing)? 
☐ YES  ☐ NO 
If YES, proceed with question 2.
If NO, consider other possible challenge areas that do not fall neatly into one of the three main buckets. Once identified, you can proceed with question 2 in this section.

2. Is the challenge skill-related? (related to an underdeveloped skill)
☐ YES  ☐ NO 
If YES, proceed with EASE preparation framework. 
If NO, proceed with accommodation brainstorm process. 




FRAMEWORK
RMATT · Autistic Sensory Support
Use this framework when looking for support solutions for sensory challenges. 
R — REMOVE
Remove yourself from the triggering environment or remove the sensory trigger. 
When considering this option, look for removal possibilities that are self-accessible. Meaning, things that can be done without external support. If removal isn’t an option without external support, move to Modify as a possible solution.
M — MODIFY
Modify the environment or sensory input to minimize the trigger.
When considering this option, look for modification possibilities that are self-accessible. If modification isn’t an option without external support, move to Advocate as the next possible solution.
IMPORTANT NOTE: You want to go into a request having tried self-accessible methods first. This will strengthen your request if it becomes necessary to ask for external support. 
A — ADVOCATE
Advocate for understanding or accommodations when external support is necessary.
These are environmental modifications and accommodations that require external support. If there are no available modification and accommodation options even with external support, move to Temporarily Tolerate as a strategic skill-oriented solution.
TT — TEMPORARILY TOLERATE
With the correct supportive nervous system strategies (think, breathing exercises, meditation, mental count-downs) and other external supports, this can be taught as a skill and used as a healthy and regulating coping strategy when all other support options are unavailable.  
 


FRAMEWORK
EASE · Autistic Skill Development Support
Use this framework when looking for support solutions for skill gap challenges. 
E — EDUCATE  
This part of the framework will be directed by you. 
When requesting skill support, you will first need to educate the other person/party on what your challenges are and why.
A — ADVOCATE  
This part will also be directed by you. 
This is an extension of step 1. First, you explained your challenges, now you will explain your needs.
S — SOLVE  
This step should be a joint conversation, not exclusively directed by you. 
During this step, you will work with the other person/party to come up with a structured skill development support approach that you both believe will meet your support needs.
E — EMPLOY  
This step should be entirely directed by them. 
During this step, they are providing support and you are engaging as a participant.


STAGE 1 · PREPARATION
Identify the challenge area
Identify your sensory challenges
List the sensory challenges you would like to address in this process


 



 
Determine Self-Accessibility
Can I meet this need without outside support?   ☐ Yes   ☐ No   ☐ Unsure
If YES, apply those changes before proceeding with support request. 
REMINDER: You want to go into a request having tried self-accessible methods first. This will strengthen your request if it becomes necessary to ask for external support. 

Choose the external support solution
☐ Accommodation (e.g., exemption or modified expectation)
☐ Support to acquire / strengthen a skill (Temporarily Tolerate)
☐ A combination

List the sensory accommodations you think would help address your sensory challenges




STAGE 1 · PREPARATION
Identify your social challenges
List the social challenges you would like to address in this process





 

Choose the external support type
☐ Accommodation (e.g., explicit instruction, modified expectation, etc.)
☐ Support to acquire / strengthen a skill (correction skill, connection skill, etc.)
☐ A combination
List accommodation and skill support ideas
For accommodation support, list the accommodation(s) you think would help address your social challenges







For skill development support, list the skill(s) you would like to request support developing




STAGE 1 · PREPARATION
Identify your cognitive challenges
List the cognitive (learning/processing) challenges you would like to address in this process





 

Choose the external support type
☐ Accommodation (e.g., whole-to-part learning/context setting before lesson, modified expectation, etc.)
☐ Support to acquire / strengthen a skill (executive functioning skills, mental organization skills, etc.)
☐ A combination
List accommodation and skill support ideas
For accommodation support, list the accommodation(s) you think would help address your cognitive challenges







For skill development support, list the skill(s) you would like to request support developing




STAGE 2 · PREPARING FOR ACTION
Inform
Before moving forward
Does this seem like a supportive or potentially cooperative situation? 
☐ YES   ☐ NO   ☐ UNSURE
If you answered NO to the above question, you may need to find an alternative pathway to getting the support you need. 
If you answered YES or unsure to the above question, continue with this step. 

If moving forward
Decide what disability-related information is appropriate to disclose in this particular setting.
You may not need to disclose a specific diagnosis. The appropriate amount of information depends on the context and on whom you are approaching.

Who am I considering approaching? What do they need to know about the disability or support need? What information do I prefer to keep private?
 




 
 




STAGE 2 · PREPARING FOR ACTION
Educate
Explain how your particular needs create difficulty in the specific environment. A diagnosis alone does not tell someone what support you require.

What part of this situation is difficult for me (or the person I support)?

 



 





How does the mismatch affect my ability to function or participate?

 


 

 

 
 
 


STAGE 2 · PREPARING FOR ACTION
Request
Ask clearly for the support or accommodations you identified in Stage 1. Written, verbal, or combined communication are all options.

What are the specific supports / accommodations I am requesting?
 

 


 

Why would this help meet my unmet need?
 

 
 



Are there any supporting documents I should bring? If so, what are they?
 


 



Use this page to consolidate your thoughts about your request before completing your accommodation and/or skill development support request form(s)

STAGE 2 · PREPARING FOR ACTION
My next steps
Check all that apply
☐ I believe the other party is willing to help or cooperate.
☐ I have considered whether disclosure is appropriate and safe.
☐ I have a specific support need and a starting-point request.
☐ I know which reference framework might help (RMATT / EASE).
☐ I have the relevant framework(s) printed to share with my request.

Complete your request forms
Use this workbook to help you complete the relevant request form(s) if you would like to submit a formal request in writing. 
Alternatively, use this workbook and the request page to help you share your thoughts during a live meeting. 
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